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Restorative Practices That
Actually Transform Culture

Integrate restorative practices schoolwide - not just as an intervention, but as the
foundation for a culture of connection, accountability, and healing.

The Problem Schools Face

Traditional discipline models rely on exclusion, punishment, and
reactivity. The result?

Most schools want a restorative culture,
but what they have are one-off circles,

unclear systems, and limited staff
Students repeat the same behaviors because no one addresses the root cause | confidence.

Staff are inconsistent in how they define problem behavior
Relationships break down between students, staff, and families

e Trauma goes unaddressed
Behavior becomes personal instead of teachable

The ElevateEd Approach to Restorative Practices

We help schools integrate restorative practices into the daily rhythm of teaching, learning,
and leading across Tier 1, Tier 2, and Tier 3.

Our support includes:

Restorative Systems Planning

We help you align restorative practices with your MTSS, PBIS,
and behavior systems.

Administrator & Team Coaching

Leaders will know how to model, coach, and reinforce
restorative values across the building.
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Tier 1 Culture Building Th Student & Family Engagement
We offer a proactive approach and train your entire staff on g@ We help your school create restorative alignment with
how to build relationships and proactively foster community, students and families, so the culture isn’t staff-only.

before conflict ever happens.

oy Tier 2/3 Skill Building

We offer a responsive yet proactive approach. We teach
staff how to facilitate conversations and circles after harm
has occurred with real scripts, strategies, and support.
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What You Can Expect

With ElevateEd, schools implementing restorative practices see:
e Stronger relationships between students and staff
* Fewer suspensions and exc.|U3|ons _ “Restorative Practices with ElevateEd
e Increased student ownership of behavior gave us more than training; it gave us a
- e A noticeable shift in school climate repqir harm that qctuq"g works.”
N ~. @ Consistent beliefs and mindsets about school - Principal, Middle School Partner

\\\ culture and student behavior

-~
_
_



Your Next Step

Don’t just talk about restorative culture - build it into your systems.

Here’s how to get started:

Book a Strategy Call
we’ll learn about your current needs and goals.

Q Get a Restorative Plan
Training, coaching, and integration support that fits your people and context.

Create a Culture of Connection
Watch relationships, accountability, and climate shift in the right direction.

[ Book My Strategy Call ]
[ Download the PBIS Essentials Toolkit ]

Common Questions

Q: Can we still use consequences?

Yes - restorative practices are not “no discipline.” They add clarity, focusing on clear identification
of major and minor behaviors, dignity, and ownership to behavior response.

Q: What if our staff isn’t bought in yet?

That’s normal. We meet your team where they’re at with training that builds confidence, not guilt, while
ensuring that we're all operating with the same beliefs and mindsets.
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